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‘We have a culture rooted in high expectations for all, which cultivates a love of learning and 

ambition, together with a strong sense of belonging’ 
 

        

  



 

 

 

 

Dear Applicant, 

Thank you for your interest in the role of Assistant Headteacher – Teaching & Learning at 
Stoke Newington School & Sixth Form.  

This is an exciting time to be working with us. We have an oversubscribed 11-19 school with a 
diverse and enthusiastic student body and a highly skilled staff team who will welcome you and 
work with you in raising achievement for all our students. Our students past and present are 
strong evidence of our success. We are proud of their academic progress, sporting 
achievements, musical performances, drama productions and many have successfully 
achieved places at Russell Group universities, leading Art schools and high-quality 
apprenticeships.  

Our year-on-year improvement at GCSE and A Level reflects our strong commitment to 
continually evolve and deliver on our pledge to provide a great education for all. Our recent 
OFSTED (2017) highlighted “the Sixth Form as a particular area of strength, with students 
making significantly better than average progress year on year since the previous inspection, 
particularly in the academic subjects that form the vast majority of those on offer. Leaders 
are rightly proud of the success that students enjoy in the Sixth Form.” 

We wish to appoint someone who shares our vision and values and is highly motivated to 
work with colleagues to build on our achievements to date, always pursuing professional 
excellence and committed to providing the highest standards of teaching for all young 
people within our care.  

Within this pack, you will find information on how to apply, together with the dates for the 
various stages of the selection process. Please ensure that you respond as requested, as we 
have designed the process to make our review of all the evidence straightforward and time 
efficient. Candidates who are long and shortlisted will receive more information in order to 
help them prepare for the interview stage.  

If all of the above interests, you and reflects your own professional ambition then we would 
be delighted to receive your application. 

Contacting us 

The closing date is Monday 16th May 2022 midday.  If you are interested in joining our team 
please apply via https://www.tes.com/jobs/employer/stoke-newington-school-and-sixth-
form-1050384. 

 

Best Wishes 

 

Zehra Jaffer 

Headteacher 

 

 

https://www.tes.com/jobs/employer/stoke-newington-school-and-sixth-form-1050384
https://www.tes.com/jobs/employer/stoke-newington-school-and-sixth-form-1050384


Job advertisement 

 

 

Assistant Headteacher – Teaching & Learning   
L16-L19 

(Depending on experience) 

 
Stoke Newington School and Sixth Form are looking to appoint an innovative leader to join our 
talented senior leadership meeting as Assistant Headteacher- Head of Upper School. We are a 
vibrant, diverse and inclusive school at the heart of our local community in North Hackney. We strive 
to provide an inspirational learning journey for every student. We have a culture rooted in high 
expectations for all, which cultivates a love of learning and ambition for success, together with a 
strong sense of belonging and civic duty. We have a highly skilled staff body who are passionate 
about achieving the very best for all students.  

This is an exciting opportunity for a dynamic and exceptionally skilled candidate who has an 
excellent understanding of the current educational landscape as we move to a new era and build on 
our compassionate and ambitious response to the pandemic, together with the personal values 
which resonate with the School’s mission to become a become of great practice with regards to 
equity, diversity and inclusion.  

 
Contacting us 

If you are interested in joining our team please apply via https://www.tes.com/jobs/employer/stoke-
newington-school-and-sixth-form-1050384  alternatively you can download an application pack from 
our website www.sns.hackney.sch.uk/jobs   . Please name your application file with your full name 
and the role you’re applying for and submit to recruitment@sns.hackney.sch.uk . 

The closing date for receipt of applications is midday Monday 16th May 2022.  

We are an equal opportunities employer committed to ensuring diversity in our workforce. 

As employers we are committed to the safeguarding and wellbeing of all students, an enhanced DBS 
check is a requirement for all staff. 

Stoke Newington School & 6th Form 

Clissold Road 

London 

N16 9EX 

Tel: 020 7241 960 

 

https://www.tes.com/jobs/employer/stoke-newington-school-and-sixth-form-1050384
https://www.tes.com/jobs/employer/stoke-newington-school-and-sixth-form-1050384
http://www.sns.hackney.sch.uk/jobs
mailto:recruitment@sns.hackney.sch.uk


 
 

 
  Job description 

 
 
 

 

Title of Post:     Assistant Headteacher Teaching & Learning 

Allowance:  Leadership Group Scale Point 16-19 

Reporting to:   Deputy Headteacher (Standards) 

Responsible for:  Teaching & Learning 

 

PRINCIPAL RESPONSIBILITIES 

 

The successful candidate for this post will be able to provide leadership and management which:  

• Under the overall direction of the deputy headteacher, contributes to effective strategic 
leadership of the School. 

• Leads on the ongoing development and implementation of strategies to deliver high quality 
teaching and learning, and sustained high achievement and attainment, for all students in-line 
with our Equality, Diversity and Inclusion strategy. 

• To collaborate with the SENCO and curriculum leads on teaching strategies to embed Quality 
First Teaching across all Key Stages. 

• To line manage the team of Lead Practitioners. 

• Plays an active role in developing, sustaining and modelling skills, attributes and behaviours 
of a high performing leadership team. 

• Contributes, models and supports excellent provision for student safety and wellbeing, 
including behaviour, culture and ethos across the School. 

• Provides excellent leadership and management to staff. 

• Delivers the necessary advice and training to staff as required. 

• Effectively communicates to all stakeholders reflecting the School’s culture rooted in high 
expectations for all, which cultivates a love of learning and ambition for success, together with 
a strong sense of belonging and civic duty. 

 

 

Qualities and Knowledge 

• Holds and articulates clear values and moral purpose with ambitious aims for our community 
school to be a beacon of success locally, nationally and beyond. 

• Demonstrates optimistic personal behaviour, positive relationships and attitudes towards all 
stakeholders. 



• Leads by example with compassion, ambition, resilience and excellence - drawing on own 
expertise and that of others. 

• Is up to date with current educational research and its application in the classroom. 

• Sustains and pursues continuous professional development. 

• Works with political and financial astuteness, within a clear set of principles centred on the 
School’s vision, implements local and national policy into the School’s context. 

 

Staff and Students 

• Liaises with the School’s Designated Safeguarding Lead as appropriate regarding Safeguarding and 
Child Protection. 

• Evaluates students’ attainment and performance, identifying priorities for improvement and 
liaising with relevant Heads of Faculty and teaching staff. 

• Contributes as required to various school publications. 

• Ensures effective Student Voice is a part of regular school life. 

• Supports and creates a stimulating, academic environment. 

•   Identifies emerging talents, coaching current and aspiring leaders in a climate where excellence is 
the standard, leading to clear succession planning. 

• Holds all staff to account for their professional conduct and practice. 

 

School Systems and Processes 

• Ensures that the School’s systems and processes are well considered, efficient and fit for  purpose. 

• Provides a safe, calm and well-ordered environment for all students and staff. 

• Values excellent practice by contributing to the School’s rigorous, fair and transparent systems. 

 

Reflection and Innovation  

• Champions best practice and securing brilliant outcomes for all students regardless of background. 

• Continually reflects and assesses progress towards targets, and explores creative strategies, to 
strengthen the impact of provision. 

• Develops strong relationships with colleagues in local and national networks to improve academic 
and social outcomes for all students. 

• Shapes the current and future quality of the teaching profession through high quality training and 
sustained professional development for all staff. 

• Inspires and influences others to believe in the fundamental importance of education in young 
people’s lives and to promote the value of education. 

 

 
 
General Requirements 
 



All staff are expected to: 
• Follow the School’s Safeguarding policy and procedures, to ensure the well-being of all 

students in their care is their highest priority. 
• Actively support the ethos of the School. 
• Contribute to the day-to-day running of the School and follow its policies and procedures.    
• Contribute to the extra-curricular provision in the School. 
• Organise and prepare for all lessons and share good practice with colleagues wherever 

possible. 
• Take an active role in ensuring the realisation of the School Development Plan. 
• Teach lessons which meet students’ specific learning needs, assess, monitor and record 

progress and be up-to-date with curriculum developments. 
• Lead by example and embody the ethos of the School. 
• Undertake any other duty deemed reasonable by the Headteacher. 

 



Assistant Headteacher (Teaching and Learning)  Essential  Desirable  

Qualifications    
Educated to degree level    
Qualified teacher status    
Experience    
Demonstrable experience of improving student outcomes    
High quality teaching and learning    
Successful management of a team of people    
A record of continuous professional and career development    
Professional Knowledge and Understanding    
Understanding of the skills and attributes required for effective 
leadership  

  

A rigorous understanding of the OFSTED Framework regarding 
effective leadership, management and self-evaluation  

  

A good knowledge of the National Curriculum in KS2/3/4/5    

A good knowledge of the national strategies as they apply to KS4    

A thorough understanding of the intervention packages available to 
support accelerated learning  

  

An excellent understanding of innovative curriculum design    

Good knowledge of KS3 attainment tests    

Good understanding of what constitutes effective assessment target 
setting and intervention strategies  

  

To have a good understanding of the needs of students who have 
recently arrived in the country and / or students who are vulnerable 
to high levels of mobility and be able to use this knowledge to inform 
policy and practice.  

  

Experience of policy writing and devising schemes of work    

Knowledge of effective strategies to meet the needs of all students    

Have a good understanding of positive effective strategies for whole 
school behaviour management  

  

To understand the principle of Racial Equality and Equality of 
Opportunity and how these may inform whole school policy  

  

To have a good working knowledge and understanding of schools 
statutory responsibilities regarding the needs and care of students 
with SEN to include students on school action, school action plus and 
students with statements of special educational need  

  

To understand what is involved in the role of Child Protection Officer 
including having a good understanding of up to date policy and 
practice  

  

Professional Skills and Abilities    

An excellent classroom practitioner    

Understanding of statutory assessment processes    

Ability to analyse data effectively to assess performance    



 
 

Ability to present data to support School and student progress    

Ability to manage and report the use of budget allocation    

Able to demonstrate the effective use of ICT to raise attainment    

Personal Qualities    
The tenacity to see things through    
Willingness to engage with parents in order to encourage their close 
involvement in the education of their children  

  

Flexibility in approach    

Enjoyment in overcoming challenges    

Good communication skills    

Ability to manage workload effectively    

Ability to enthuse and motivate others developing strong 
partnerships  

  

Willingness to share expertise and knowledge with others    

Willingness and ability to run School training sessions    
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