Music Teacher
Job Description

Post Holder:

Post: Music Teacher

Responsible to: Head of School

Work in Partnership with: Other members of staff, governors, LA staff and parents
Grade: UPS / MPS Inner London Equivalent

Job purpose:

As Music Teacher, the job purpose is to oversee the Music curriculum across the school. This will secure

high quality teaching, effective use of resources and improved standards of learning and achievement for all
pupils.

Duties

The duties outlined in this job description are in addition to those covered by the latest School Teachers Pay

and Conditions Document for Class Teachers. It may be modified by the Executive Head Teacher with your

agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.

Responsibilities

Developing Teaching and Learning within area of responsibility
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Teaching Music to all children in the school from nursery to Y6

Act as a role model of excellent classroom practice for all other teachers, modelling effective strategies
for teaching

Monitor and evaluate standards of own teaching and learning, identifying areas for improvement

Plan and implement strategies to improve teaching where needs are identified

Ensure there is appropriate continuity and progression in planning, teaching and learning

Lead, arrange and coordinate Music events for parents and carers and with other local schools and
organisations

To develop the confidence and enthusiasm of children, staff, parents and governors

Once a budget has been set, to manage the budget accordance with the SIP

Accountability for Learning and Teaching
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Provide the Head of School with appropriate and relevant pupil performance information and analysis
Monitor pupil standards, progress and achievement against targets



3. Help to co-ordinate the expertise available in the school and help practically in the classroom if
appropriate.

Attend relevant courses and meetings and disseminate information gained to the staff

Liaise with other Music professionals

Ensure continuity and progression, appropriate differentiation and Equality of opportunity

Ensure a range of teaching strategies utilised to facilitate the learning of all pupils

Ensure the effective use of ICT to support Music
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Provide appropriate support for all pupils including SEN and EAL and more able pupils

As a Teacher:
I. Be willing to support any professional development of staff in this area in liaison with the SLT
2. Maintain personal expertise and share this with other teachers
3. Sustain own motivation and that of others to develop own and others personal and professional
effectiveness
4. Arrange and promote curriculum events and activities

Other duties and responsibilities:
To carry out such other duties, at the request of the Head of School, as may be required commensurate with
the scope and grade of the post

Time:
The post holder will receive agreed PPA Time.

CPD:

It is the responsibility of the post holder to identify professional development opportunities and discuss these
with the line manager and/or Head of School. These should relate to either School Improvement Priorities
or the post holders own professional development needs.

Accountability:
The Post Holder will account for the efficiency and effectiveness of this subject to the Governors and others,
including pupils, parents and staff.

Signed: Date:

Signed (Executive Head Teacher): Date:



Music Teacher
Candidate Specification

Candidates are advised to set out their personal statement demonstrating evidence for each
relevant point, in addition to other supporting information which demonstrates their suitability for
the post. Candidates whose statements not set out in this way are unlikely to be shortlisted.

Candidates will be expected: Assessed

Application
Interview

Observation

To have Qualified Teacher Status A

To demonstrate some teaching experience across EYFS, KSI and KS2 A

Up to date knowledge of the new Music National Curriculum All

To demonstrate enthusiasm for the development of music within the school Observation

To show an understanding of and passionate about a creative and integrated All

curriculum and how this benefits children’s learning

To demonstrate understanding of Inclusion and how children with different Alll
needs including those with limited English are supported within music sessions [ Observation

To demonstrate how assessment for learning is crucial to children’s success A

To express your own ideas and motivate both staff and pupils

To contribute to all aspects of school life including staff meetings and school A
events

To demonstrate a commitment to achieving high standards in own Alll
performance, children’s work, social relationships and behaviour Observation

To demonstrate the ability to work closely with other members of staff as I
part of a team and to contribute to whole school development

To have a flexible style A/l

To be professional and conscientious and be a role model for the children I

To have a commitment to furthering their own professional understanding and All
expertise, listening to and acting on advice

To be approachable and able to form good relationships with pupils, staff and I
parents

To have good IT and IVVB skills Observation

To play proficiently at least one musical instrument All




