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The purpose of the Job Description and Person Specification is to provide information about the role and the skills a successful candidate must have. 
Note for recruiting managers: If you are recruiting for an existing post, reuse the Job Description and Person Specification that already exists for the job.
	Job details

	Job title:
	School Mealtime Practitioner 

	Directorate:
	Wentworth Nursery School and Children’s Centre

	Reporting to:
	Assistant Head Teacher  

	Grade:
	Scale 2

	Job description

	Purpose of the post:
	· To promote talk and children’s independence within a family service at lunch time.

· To develop children’s learning through meaningful learning experiences (such as counting the number of bowls needed for pudding or responding to and engaging with children’s interests). 

· To ensure the health and safety all pupils for example by knowing and adhering to any dietary needs of the children.
· 


	This is a description of the main duties and responsibilities of the post at the date of production. The duties may change over time as requirements and circumstances change. The person in the post may also have to carry out other duties as may be necessary from time to time.
	

	General requirements:
	· Take part in the school’s performance management system.
· Enhanced CRB Check.

· Strong commitment to furthering equalities in both service delivery and employment practice.
· You must promote and safeguard the welfare of children, young and vulnerable people that you are responsible for or come into contact with.


	Job title:
	School Meals Practitioner 

	

	Person Specification

 MACROBUTTON NoMacro [To add extra rows, right-click in the last row and select Insert > Insert Rows Below…]
	Essential
	Desirable

	Qualifications
	
	

	1. 
	None.
	
	


	Experience
	
	

	2. 
	Working with or caring for pupils of relevant age.
	(
	


	Knowledge
	
	

	3. 
	Understanding of relevant polices/codes of practice and awareness of relevant legislation.
	(
	

	4. 
	Commitment to and understanding of Equal Opportunities.
	(
	

	5. 
	Basic understanding of child development and learning.
	(
	


	Skills
	
	

	6. 
	Good numeracy / literacy skills and communication skills.
	(
	

	7. 
	Confidence in dealing with young people, maintaining discipline and motivation.
	(
	

	8. 
	Ability to self-evaluate learning needs and actively seek learning opportunities.
	(
	

	9. 
	Ability to relate well to pupils and adults.
	(
	

	10. 
	Work constructively as part of a team, understanding classroom roles and responsibilities and own position within these.
	(
	

	11. 
	Display commitment to the protection and safeguarding of children and young people. 
	(
	






