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Safeguarding	Statement:

Everyone	in	Primary	Advantage	Federation	and	its	schools	who	comes	into	contact	with	children	and	
their	families	has	a	role	to	play	in	safeguarding.	School	staff	are	particularly	important	in	safeguarding	
and	promoting	the	welfare	of	children	as	we	are	in	a	position	to	identify	concerns	early	and	to	provide	
help	for	children.	Our	school	staff	form	part	of	the	wider	safeguarding	system	for	children	to	prevent	
concerns	escalating.	We	work	with	the	Children	and	Families	Service,	the	police,	health	services	and	
other	relevant	agencies	to	support	and	promote	the	welfare	of	children	and	to	protect	them	from	harm.	
We	work	in	line	with	statutory	guidance	for	schools	and	colleagues:	Keeping	Children	Safe	in	Education	
(2021),	working	together	to	Safeguard	Children	(2019)	and	London	Child	Protection	Procedures	(5th	
Edition)	Please	click	here	to	read	our	Child	Protection	&	Safeguarding	Policy

Equal	Opportunities	Statement:

Primary	Advantage	strives	to	be	a	diverse	and	inclusive	community.	A	place	where	we	can	ALL	be	
ourselves	without	prejudice	or	bias.	We	welcome	applicants	from	all	cultures	and	backgrounds	as	we	
are	a	Federation	made	up	from	all	cultures	and	backgrounds	and	continues	to	positively	advocate	for	
this.

https://primaryadvantage.co.uk/wp-content/uploads/2021/09/Child-protection-safeguarding-policy-2021.pdf


Dear	Applicant,


Thank	you	for	your	interest	in	applying	for	a	post	at	one	of	our	federated	schools.	I	hope	this	pack	supports	you	in	finding	
out	more	about	Primary	Advantage	and	starting	your	application.	We	are	keen	to	meet	you	and	welcome	visits	to	our	
schools.


Primary	Advantage	is	a	federation	of	eight	schools	and	serves	a	multi-cultural	community	in	the	London	Borough	of	
Hackney.	We	have	four	Church	of	England	schools	and	four	Community	schools.	Our	schools	are	exciting	places	to	work,	
with	high	expectations	which	promote	innovation,	forward	thinking	and	excellence.	We	also	offer	the	unique	opportunity	
to	be	part	of	a	community	of	teachers	who	regularly	share	best	practice	and	learn	from	each	other.


Our	annual	learning	festivals	provide	fantastic	opportunities	for	teachers	to	explore	issues	in	a	dynamic	professional	
setting.	At	the	Science	Festival	January	2020	Inset	Day	we	looked	at	how	to	nurture	and	develop	children's	scientific	
knowledge	and	curiosity	via	high	quality	science	lessons.	The	Science	Museum	presented	their	research	on	science	capital	
and	shared	creative	ideas	to	engage	children	in	science	in	and	beyond	the	classroom.


After	a	short	COVID	break,	our	2022	learning	festival	will	focus	on	the	importance	of	developing	Oracy.


The	pack	includes	some	background	information	about	the	federation,	information	about	the	application	process	and	the	
job	description.


The	closing	date	for	this	application	is:	Tuesday	18th	January	2022	at	12pm

Interviews	for	shortlisted	candidates	will	take	place	on	the	week	beginning:	Monday	31st	January	2022


We	want	to	recruit	staff	that	engage	and	inspire	both	pupils	and	colleagues.	This	is	an	excellent	opportunity	for	an	
experienced	teacher	to	further	develop	their	career	within	the	federation.	You’ll	lead	by	example,	supporting	pupils	to	
achieve	the	best	of	their	ability.	There	is	also	a	number	of	recruitment	and	retention	initiatives	available	for	high	quality	
teachers.


You	only	need	to	complete	a	single	application	for	all	Primary	Advantage	schools.	If	your	application	is	successful,	we	will	
discuss	the	opportunities	available	in	our	schools	for	your	consideration.	Please	note,	you	are	not	required	to	complete	a	
supporting	statement	as	part	of	your	application.	Please	see	details	on	how	to	apply	on	page	4	of	this	pack.


More	information	about	each	school	can	be	found	on	the	schools’	websites.	If	you	have	any	questions	or	would	like	to	
arrange	a	visit,	please	contact	Venessa	Williams	on	0207	254	1010	ext	6	or	email	enquiries	to	
recruitment@primaryadvantage.hackney.sch.uk.	


Kind	regards,

Sian	Davies

Executive	Principal

Welcome



Salary:	M3	–	M6	(35,226	–	42,624)


Application	Closing	Date:	Tuesday	18th	January	2022	at	12pm


Interview	Date:	Week	beginning	31st	January	2022.	Please	note	that	your	interview	can	
take	place	in	any	of	our	eight	schools.

Application	Process

1.	 Please	ensure	that	you	have	read	the	application	pack	thoroughly.	

2.	 Complete	the	application	form;	CVs	will	not	be	accepted.	Please	note,	alongside	your	application	form,	

you	will	be	asked	to	submit	a	copy	of	feedback	from	one	recent,	formal	lesson	observation	conducted	
by	a	senior	leader.	Without	these	documents,	we	may	be	unable	to	process	your	application.	You	do	
not	need	to	complete	a	supporting	statement.	


3.	 Please	specify	the	role	you	are	applying	for.	The	reference	number	for	this	application	is:	PA/CT22

4.	 Should	you	have	any	queries	about	the	application	process	or	would	like	to	arrange	a	visit,	please	

contact	Venessa	Williams	on	02072541010	ext	6.

5.	 Completed	applications	should	be	sent	by	email	to	recruitment@primaryadvantage.hackney.sch.uk

6. Candidates	are	advised	that	when	completing	the	references	section	on	the	application	form,	please	

								ensure	that:


• Your	first	referee	must	be	your	current,	or	most	recent	employer

• You	provide	a	referee	who	can	confirm	your	suitability	for	the	role.


SHORTLISTING

Once	we	have	received	your	application	you	will	be	notified	via	email.	Successful	candidates	who	have	been	
shortlisted	for	interview	will	be	contacted	shortly	after	the	closing	date.	

Shortlisted	candidates	will	be	asked	to	teach	an	activity	or	lesson	and	will	be	advised	of	the	details	of	the	lesson	
observation	prior	to	interview.	


As	part	of	the	interview	process,	you	will	be	asked	to	indicate	your	preferences	for	schools	and	roles.	Should	
you	be	appointable,	you	will	be	informed	and	held	in	a	pool	of	appointable	candidates	until	the	schools	have	
finalised	their	vacancies	for	September	2022.	The	latest	date	at	which	you	will	be	informed	of	a	firm	offer	of	a	
position	is	Monday	6th	June	2022.	The	process	and	time	is	outlined	on	the	Recruitment	Timeline	on	page	11.	


SUCCESSFUL	CANDIDATES

Any	job	offer	will	be	conditional	upon	the	completion	of	satisfactory	pre-appointment	checks	such	as	an	
enhanced	DBS	check	(and	a	barred	list	check),	Right	to	Work	and	Remain	in	the	UK	in	accordance	with	the	
immigration,	Asylum	and	Nationality	Act	2006,	references	and	qualification	checks.

mailto:recruitment@primaryadvantage.hackney.sch.uk


St	John	and	St	James	is	a	one-form	entry	Church	of	England	Primary	School	based	in	
Hackney	Central.	The	school	is	overseen	by	the	Headteacher	Jo	Smith.	Our	school’s	motto	
is	to	“Learn	together,	journey	together,	pray	together.”	For	more	information	about	our	
school,	please	visit	our	website:	www.johnjames.hackney.sch.uk

Our	Schools

De	Beauvoir	is	a	two-form	entry	Community	Primary	School	located	in	Dalston.	The	
Headteacher	is	Rebecca	Mackenzie.	Our	school	motto	is	“We	have	an	unwavering	belief	
that	every	child	has	the	ability	to	succeed.”	For	more	information	about	our	school,	
please	visit	our	website.	www.debeauvoir.hackney.sch.uk/website

Holy	Trinity	is	a	growing	two-form	entry	Church	of	England	Primary	School	located	in	
Dalston.	The	Headteacher	is	Catherine	Thomas.	Our	school	motto	is	“Every	child:	
Empowered.	Inspired.	Prepared.”	For	more	information	about	our	school,	please	visit	
our	website:		www.holytrinity.hackney.sch.uk/

St	John	the	Baptist	is	a	two-form	entry	Church	of	England	Primary	School	located	in	
Hoxton.	The	Headteacher	is	Toni	Mason.	Our	school	motto	is	“We	Achieve	We	
Believe”.	For	more	information	about	our	school,	please	visit	our	website:	www.st-
john.hackney.sch.uk/

Gainsborough	is	a	three-form	entry	Community	Primary	School	located	in	Hackney	Wick.	
The	Executive	Headteacher	is	Jenna	Clark.	Our	school	motto	is	“Learn	Together.”	For	more	
information	about	our	school,	please	visit	our	website:	
www.gainsborough.hackney.sch.uk/

Morningside	is	two-form	entry	Community	Primary	School	located	in	
Hackney	Central.	The	Headteacher	is	Janet	Taylor.	Our	School	motto	is	
“Achieving	and	Aspiring	Together”.	For	more	information	about	our	
school,	please	visit	our	website:	www.morningside.hackney.sch.uk/	

St	Matthias	is	a	one-and-a-half-form	entry	Church	of	England	Primary	School	located	in	
Stoke	Newington.	The	Headteacher	is	Lucy	Blewett.	Our	school	motto	is	“Dream-Believe-
Achieve.”	For	more	information	about	our	school,	please	visit	our	website:	www.st-
matthias.hackney.sch.uk/

Springfield	is	a	one-form	entry	Community	Primary	School	located	close	to	the	borders	of	
Hackney	and	Haringey.	The	Headteacher	is	Anna	Case.	“Learn	together,	grow	together”	is	
our	school	motto	and	is	expressed	in	every	aspect	of	our	work.	For	more	information	about	
our	school,	please	visit	our	website:	www.springfield.hackney.sch.uk/

We	would	encourage	you	to	visit	our	websites	to	find	out	about	individual	schools,	our	teaching	schools	
and	the	federation.	The	schools	are	well	positioned	in	Hackney	with	access	to	a	range	of	facilities	and	good	
transport	links.	

http://www.holytrinity.hackney.sch.uk/
http://www.st-john.hackney.sch.uk/
http://www.st-john.hackney.sch.uk/
http://www.johnjames.hackney.sch.uk
http://www.morningside.hackney.sch.uk/
http://www.gainsborough.hackney.sch.uk/
http://www.st-matthias.hackney.sch.uk/
http://www.st-matthias.hackney.sch.uk/
http://www.debeauvoir.hackney.sch.uk/website
http://www.springfield.hackney.sch.uk/


Our	Background

Our	schools	gain	significant	benefits	from	working	collaboratively,	we	
strongly	believe	that	schools	can	achieve	more	by	working	together.	We	
have	made	a	commitment	to	a	shared	responsibility	to	the	wider	education	
community,	the	provision	of	a	high	quality	education	and	the	improvement	
of	life	chances	for	pupils	in	the	community	beyond	that	of	our	own	schools.	


Our	journey	started	in	2000	when	St	John	and	St	James	CE	Primary	School	
opened	as	a	Fresh	Start	School.	Since	then	we	have	worked	alongside	many	
different	schools	in	Hackney,	across	London	and	in	many	different	parts	of	
the	country	and	have	grown	into	a	Federation	of	eight	schools.	We	work	
collaboratively	towards	a	shared	vision	and	agreed	commitments	but	our	
schools	are	individual,	serving	the	needs	of	different	communities	in	
creative	and	innovative	ways	
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For	many	years	Primary	Advantage	has	delivered	high	quality	Initial	Teacher	Training	and	Professional	
Development	to	new	and	experienced	teachers,	along	with	curriculum	and	leadership	support,	to	schools	
across	Hackney,	London	and	around	the	country.		Our	PA	Maths	Programme,	developed	by	our	own	teachers,	
has	been	used	by	hundreds	of	schools	across	the	country.


The	strength	of	Primary	Advantage	lies	in	the	support	and	expertise	shared	by	all	eight	schools.	We	work	closely	
in	partnership	with	Hackney	Education,	UCL	Institute	of	Education	our	regional	Maths	Hub,	English	Hub,	STEM	
Learning,	our	regional	Teaching	Schools	Hub	and	many	others.


We	work	collaboratively	to	support	each	other	to	drive	up	standards	in	schools	and	improve	the	life	chances	of	
children	both	within	our	group	of	schools	and	beyond.


Previously	accredited	by	the	DFE	as	a	group	of	National	Teaching	Schools,	at	PA	we	are	committed	to	developing	
your	skills	and	knowledge	as	a	teacher	or	leader,	and	providing	opportunities	for	you	to	grow.	


As	a	teacher	with	PA	you	will	have	access	to:

• high-quality	training	and	professional	development	for	new	and	experienced	staff

• rich	collaboration	and	shared	learning	events	with	your	peers	through	our	Teacher	Learning	

Communities	(TLCs),	subject	leader	networks,	and	federation	learning	festivals

• career-progression	opportunities	through	a	range	of	leadership	programmes	

Primary	Advantage	Learning,	Development	
and	Partnerships



Job	Description	-	Class	teacher

Job	Title:	Classroom	Teacher

Key	Contacts:	

Internal:	other	Teachers	within	the	school,	Executive	Principal,	Headteacher	&	Assistant	Headteacher

External:	Church,	Local	Community,	Parents	&	Agencies	relevant	to	duties.	

Role	Summary:	

1.1	The	current	School	Teachers’	Pay	and	Conditions	document	describes	duties	which	are	required	to	be	undertaken	by	
teachers	in	the	course	of	their	employment.	In	addition	certain	particular	duties	are	reasonably	required	to	be	exercised,	
and	completed	in	a	satisfactory	manner.	It	is	the	contractual	duty	of	the	class	teacher	to	ensure	that	his/her	professional	
duties	are	discharged	effectively.	


1.2	This	job	description	sets	out	the	duties	to	be	undertaken	and	performed	to	the	satisfaction	of	the	Executive	Principal/
Headteacher	and	Governing	Board	by	the	Class	Teacher.	The	duties	set	out	below	relate	to	the	overall	class	teaching	
requirements	and	related	expectations	of	a	Class	Teacher.	


Key	Tasks	and	Activities:

• Within	the	class:	to	ensure	the	full	implementation	of	the	National	Curriculum	Orders	for	all	subjects,	or	the	

Foundation	Stage	content	as	defined	in	current	DFE	documentation	(as	applicable	to	the	year	group)	and	in	
accordance	with	school	policies.


• Create	a	positive,	stimulating	and	innovative	environment	for	learning.	Maintain	a	well	organised	classroom	with	
appropriate	displays,	resource	areas	and	materials.


• Plan	and	implement	a	curriculum	to	meet	the	needs	of	all	pupils	in	the	class	and	develop	personal	and	social	
aspects	of	learning.


• Develop	effective	ways	of	overcoming	barriers	to	learning	and	sustain	effective	teaching	through	the	assessment	
of	learning.


• Keep	under	review	the	methods	of	planning	and	delivery	of	the	curriculum,	recording	pupils’	progress	and	make	
any	required	assessments.


• Monitor	and	report	the	quality	of	pupil	attainment	in	all	subjects	to	the	Executive	Principal/Headteacher	and	
Governing	Board.


• Assist	in	the	selection	of	resources	for	the	curriculum.	

• Monitor	and	assess	own	performance	and	take	a	proactive	approach	to	professional	development.

• Effectively	manage	pupil	behaviour,	encouraging	a	high	standard	of	behaviour	and	mutual	respect	between	

pupils	and	all	members	of	the	school	community.

• Promote	and	facilitate	parental	involvement	in		teaching	and	learning		through	a	shared	school/home	approach.

• Work	with	support	staff	and	other	teachers	in	the	classroom	to	effectively	plan	for	a	range	of	needs	and	be	

supportive	of	and	considerate	of	to	the	needs	of	other	colleagues.

• Encourage	interaction	and	teamwork	within	the	school,	share	ideas	and	new	initiatives	and	identify	new	ways	of	

teaching	the	curriculum.	When	required,	take	a	leading	role	in	an	area	of	school	development.

• Advise	other	staff	on	teaching,	practice,	and	to	assist	with	inset	for	staff	and	governors	when	required	to	do	so.

• Work	with	Hackney	LEA	on	local	and	national	initiatives	for	all	subjects	of	the	National	Curriculum.

• Work	across	the	federation	of	schools	if	and	when	required	to	do	so.


Other	Responsibilities

To	undertake	duties	of	a	similar	nature	as	may	be	reasonably	directed	by	the	Executive	Principal/Headteacher	from	time	
to	time.

Note:	The	duties	and	responsibilities	of	this	post	may	vary	from	time	to	time	according	to	the	changing	needs	of	the	
school.	This	job	description	may	be	reviewed	at	the	discretion	of	the	Executive	Principal/Headteacher	in	the	light	of	
those	changing	requirements	and	in	consultation	with	the	class	teacher	and	governing	board.

The	health,	safety	and	wellbeing	of	every	child	is	our	top	priority.	We	recognise	our	responsibility	to	safeguard	the	
welfare	of	our	children	and	we	expect	all	staff,	governors	and	volunteers	to	share	this	commitment	to	safeguarding	

our	pupils.	



The	Classroom	Teacher	within	a	primary	school	teaches	classes	of	approximately	30	children	aged	5	-	
11	years.	To	be	successful	in	this	role	they	must	readily	adapt	to	constantly	changing	curriculum,	
modifying	lesson	preparation	and	delivery	accordingly.	

Qualifications	

• Degree	level	qualification.	

• Professional	Teaching	Qualification	e.g.	QTS	

or	PGCE.

• Willingness	to	continue	professional	

development.	


Communication	skills	

• Applies	effective	verbal	communication	

skills.	

• Presents	information	and	ideas	clearly,	by	

using	language	appropriate	to	the	audience.	

• Positively	influences	the	opinions	of	others	

through	factual	discussion.	

• Adapts	personal	style	to	suit	individual	

situation	and	needs.	

• Creates	an	environment	of	trust	by	

delivering	on	promises.	

• Utilises	report-writing	skills	to	accurately	

reflect	a	situation	through	positive	
language.	


• Confident	in	leading	staff	meetings	as	
appropriate.	


Other	Skills	Required	for	Role	

• Awareness	of	safeguarding	procedures	and	

policies.

• Demonstrates	excellent	classroom	practice.

• Exercises	flexibility	in	order	to	accommodate	

changes	in	work	priorities.	

• Balances	tasks	and	resources	in	the	

organisation	of	a	wide	range	of	activities.	

• Provides	contingencies	to	deal	with	the	

unexpected.

• Thinks	clearly	and	logically	in	working	through	

a	problem	making	referrals	as	appropriate.	

• Anticipates	workload	and	plans	ahead.	

• Monitors	progress	against	key	performance	

indicators.	

• Enthusiastic	and	positive	attitude.	

• Awareness	of	the	needs	of	children	who	have	

a	variety	of	needs.	

• Understand	the	nature	of	a	Church	of	England	

Primary	School	and	be	willing	to	teach	R.E.	
and	attend	collective	worship	to	meet	the	
expectation	of	the	Governing	Body.	


• Ability	to	work	with	people	from	diverse	
backgrounds	or	other.


Accountability/Freedom	to	act	

• Makes	routine	decisions	based	upon	

guidelines	and	procedures	laid	down	in	the	
established	framework.	


• Contributes	towards	the	effective	delivery	of	
performance	targets,	objectives	and	
standards.	


• Leads	by	example	in	standards	of	behaviour	
in	the	work	environment.	


Leadership/Management	Skills	

• Ability	to	lead	school	based	projects	or	

developments.	

Person	Specification





Primary	Advantage	Federation

℅	Holy	Trinity	Primary	School

Beechwood	Rd

Dalston

London

E8	3DY

Tel:	020	7254	1010

www.primaryadvantage.co.uk

http://www.primaryadvantage.co.uk

