St Scholastica’s Catholic Primary School
	POSITION:
	Class teacher 

	REPORTS TO:
	Leadership Team

	RESPONSIBLE FOR:
	                             

	GRADE:
	Teachers Pay & Conditions


KEY PURPOSE OF THE JOB
What is of central importance is your skill as a classroom teacher.

1. To be a dynamic and inspirational teacher who contributes to constructive team building, and is able to engage, motivate and support pupils, staff and parents. 

2. A teacher who enjoys providing a creative and stimulating curriculum and who understands the importance of a positive relationship with pupils

3. A creative teacher supporting our school vision and a commitment to raising standards

4. To plan work for the class in accordance with national, Diocese, LA and school curriculum policies and in co-operation with subject and phase leaders to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.

5. To maintain assessment records and report on pupils’ progress to senior staff and to parents and carers, in accordance with school policy.

6. Maintain the positive ethos and core values of the school, both inside and outside the classroom;

7. Promote the school’s mission and vision statements to educate our children in the spirit of the Gospel of Christ

PRINCIPAL ACCOUNTABILITIES CLASS TEACHER
1. To ensure a close match between the learning experience offered, and the individual needs of the children in the class, so as to give each child an opportunity to achieve to the maximum of his/her capability.

2. Implement agreed school policies and guidelines;

3. Support initiatives decided by the Headteacher and staff;

4. Plan appropriately to meet the needs of all pupils, through differentiation of tasks;

5. To set clear targets, based on prior attainment, for pupils’ learning;

6. Provide a stimulating classroom environment, where resources can be accessed appropriately by all pupils;

7. Keep appropriate and efficient records, integrating formative and summative assessment into planning;
8. Work with school leaders to track the progress of individual children and intervene where pupils are not making progress;

9. Report to parents on the development, progress and attainment of pupils;

10. Promote the school’s code of conduct amongst pupils, in accordance with the school's behaviour policy;

11. Contribute positively as a team member in meetings which relate to the school's management, curriculum, administration or organisation;

12. Communicate and co-operate with specialists from outside agencies;

13. Make effective use of ICT to enhance learning and teaching

14. Lead, organise and direct support staff within the classroom;

15. Participate in the performance management system for the appraisal of their own performance including self-evaluation and critical reflection.

16. To liase with support staff both school based, from the LA, Diocese & from other external bodies as required.

17. To take responsibility for the management of other adults in the classroom.

18. To take up the opportunity for continuous professional development through self-directed reading, courses and in-service training.

19. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

CONDITIONS OF SERVICE

To take responsibility for the education and welfare of a designated class of children in accordance with the current School Teachers’ Pay and Conditions document and Teacher Standards 2012, having due regard to the requirements of the National Curriculum, Diocese and LEA and school policies.
SPECIAL CONDITIONS OF SERVICE

Because of the nature of the post, candidates are not entitled to withhold information regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended.  Candidates are required to give details of any convictions on their application form and are expected to disclose such information at the appointed interview.

Because this post allows substantial access to children, candidates are required to comply with departmental procedures in relation to Police checks.  If candidates are successful in their application, prior to taking up post, they will be required to give written permission to the Department to ascertain details from the Metropolitan Police regarding any convictions against them and, as appropriate the nature of such convictions. 

Equal Opportunity

The post holder will be expected to carry out all duties in the context of and in compliance with our Equal Opportunities Policies.

Date of issue:  
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Signature of Post holder
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